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Safeguarding

This document, which supersedes all earlier documents, was adopted by
the Council of the Shropshire Union Canal Society on 19 May
2023
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Introduction
This document sets out the Society’s policy on safeguarding and child protection.
Legal compliance

In the event of a conflict between this procedure and applicable legal and regulatory
requirements, the applicable legal and regulatory requirements shall be followed. If this procedure
creates a higher obligation, it shall be followed providing full compliance with applicable legal and
regulatory requirements is also achieved.

This policy has been drawn up on the basis of law and guidance that seeks to protect vulnerable
persons, including:

Data Protection Act 1998.

Human Rights Act 1998.

Sexual Offences Act 2003.

Children Act 2004.

Safeguarding Vulnerable Groups Act 2006.
Children and Families Act 2014.

This policy shall be read in conjunction with our other policies and procedures including:

Site induction.

Data protection policy.

Volunteer dispute resolution procedure
Relevant risk assessments.

Scope and Exclusions

Scope
This policy applies to all members and volunteers of the Society.

Terms and Definitions

Members and Volunteers
Person supporting the Society and/or taking an active part in its operations.

SUCS
Shropshire Union Canal Society

A vulnerable person

® a child up to the age of 16
® ayoung person aged 16-18.
® an adult aged over the age of 18 defined as vulnerable by the Safeguarding

Vulnerable Groups Act 2006.
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Harm and Abuse

There are four recognised categories of abuse relating to children: physical abuse; sexual abuse;
emotional abuse; and neglect.

There are ten categories of abuse relating to adults: physical abuse; psychological abuse;
financial or material abuse; sexual abuse; neglect and acts of omission; self-neglect;
organisational abuse; domestic abuse; modern slavery; and discriminatory abuse.

Purpose

This policy sets out guidance on ensuring that all, including but not limited to young and vulnerable
persons, involved with Society activities are able to do so in a safe and secure environment.

Its purpose is to provide all members and volunteers with the overarching principles that guide our
approach to safeguarding and child protection. We have a responsibility to promote the welfare of
everyone involved with Society activities and to keep them safe. We are committed to work in a
way that protects them.

We also recognise that some staff may be additionally vulnerable, because of their age, their level
of dependency, previous experience, communication needs or other issues.

The Society works to engage a wide audience, including children and vulnerable people, and is
committed to equal opportunities. The Society does not currently have the infrastructure to
supervise vulnerable people adequately and so does not undertake to provide specialist care and
support for vulnerable people. Members and volunteers should not assume sole responsibility for
a vulnerable person at any time. At any event or activity organised by the Society, the guardian,
carer or support worker is responsible for the supervision and care of their vulnerable person.

A vulnerable person should not be automatically prevented from joining a Trust activity if he or she
arrives without a carer, guardian or support worker. Leaders are advised to try and find an activity
and arrangements that are suitable to the individual without incurring sole responsibility for that
person before considering other options.

Policy Aims
We will seek to keep our members and volunteers safe by:

1. Valuing, listening to and respecting them.

Encouraging a safe, tolerant and respectful working environment.

3. Creating and maintaining an anti-bullying environment and ensuring we have a
procedure to deal effectively with any bullying that may arise.

4. Sharing concerns and relevant information with agencies who need to know.

Using our procedures to manage any allegations against individuals appropriately.

6. Ensuring that we provide a safe physical environment for all our staff by applying
health and safety measures in accordance with the law and regulatory guidance.

N
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Safeguarding Lead: Restoration Project Welfare Officer or Project Leader where no Welfare
Officer is appointed.
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Reporting a Concern
Anyone may report a concern.

Concerns may arise in a number of ways, including:

e Anindividual directly stating they are suffering harm or abuse

e Anindividual mentioning something that causes suspicion of abuse or harm

e  Witnessing behaviour that appears inappropriate

e  Signs of possible physical, sexual, emotional, discriminator or other harm or abuse

Concerns should be reported to the Safeguarding Lead or local point of contact without delay. If it is
felt anyone is in immediate danger, call 999.

The reporter should make a record of what has been seen or been told as soon as possible, while
the details are still fresh in their mind, but not attempt to investigate the concern themselves.
Investigation to be performed by the Safeguarding Lead.

Other Contacts

Child Exploitation and Online Protection: www.ceop.police.uk
NSPCC Helpline: 0808 800 5000
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